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Table 4. Results of structural equation modeling and the significance test for indirect

effect (n = 632) @gﬁij—% : ZT\\ %—'%L’ B tj’%'ﬂij‘ﬁlz Fﬁ Z mﬁj:%

Standardizatiol

1zation ) > ,_|_’
Path 95%CI* -value l - % /ﬂ( ET
coefficient ’ b )() % %# é L j-_d_ % l\.;\ a& %
WSC — AITCS-II-] 829 782 — 868 <.01 = Iyi( E :}? : é |-J7 L\ Iaﬁ ﬁ % *ﬁ% —d—
o P— -
AITCS-II-] — PSC 518 367-.676 <.01 % IS d) N I\ 77 Z 0) uE %
WSC — PSC (total effect) 739 688 — 786 <.01 ,% % ll‘i
WSC — PSC (direct effect) 309 151 .452 <01
WSC — PSC (indirect effect) 430 308 —.571 <.01

Abbreviations: CI, confidence interval; WSC, Workplace Social Capital; AITCS-I1-J,

Japanese version of the Assessment of Interprofessional Team Collaboration Scale II;
PSC, Patient-Safety Climate.

Note: Model fitness; The fit indices of this model were ¥2 (62) = 602.720 (p < .01),
Comparative fit index = 0.917, Root mean square error of approximation = 0.089.

“ Calculated by the bootstrap method (bootstrap sample: 2000).

ZUZ3/9/25 Kida et al (2@%?)rilgﬁenpgg@g$mal fteemm collaboration as a mediator between workplace social capital and patient-safety climate:
a cross-sectional study. Quality and Management HealthCare. (in press)
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