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N Home Cantact  COVID19. Login What is a healthy workplace?
Healthy workplace, healthy you —— ﬂ In a healthy workplace, employees

can expect fair pay and rewards,
work-Llife balance and dignity at work.

Get Started Healthy workplace Healthy you Case Studies Publications

In healthy workplaces, employers
actively protect employees’ health
and safety and provide access

The healthy workplace toolkits support you either as a health care employer, RCN workplace representative, to |~ea rni ng an d d eve |~O p ment
employment agency or host organisation to create healthy working environments. e
i o - 4 e opportunities.

Healthy workplace
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LEARNING AND DEVELOPMENT

Royal college of nursing. Healthy workplace, healthy you.
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Asian Nursing Research 16 (2022) 80-86

Contents lists available at ScienceDirect

0Odds ratio 95% Cl P value AUC Threshold

Asian Nursing Research

Two-shift rotation
Daily working hours (per shift)
Day shift 1.57 1.21-2.04 <.01 0.63 09:50 Research Article

ELSEVIER journal homepage: www.asian-nursingresearch.com

Night shift 1.20 1.01-140 <.01 0.63 17:15 Working Conditions and Fatigue in Japanese Shift Work Nurses: A )
Number of night shifts (days per month) 1.09 1.00-1.18 .02 0.65 8.00 Cross-sectional Survey ==
Three-shift rotation Ryohei Kida,” Yukie Takemura
Dally Working hOUl‘S (per Shl ft) Department of Nursing Administration, Division of Health Sciences and Nursing, Graduate School of Medicine, The University of Tokyo, Japan
Midnight shift 1.59 1.03-2.16 <.01 0.60 9:45 ARTICLE INFO SUMMARY
Number of night shifts (days per month) e istay Purpose: Tois study aimed to ientity the working conditions (working haurs, overtime work, mumber of
Received 5 September 2021 night shifts, number of holidays, and work intervals) associated with fatigue, based on the shift patterns,

Midnight shift 1.53 1.28—-1.78 <.01 0.64 2.90 Receid i evied fom and determine their thresholds.
Ac(:p(:(f ;YM"(h ) Methods: From January to February 2020, a web-based questionnaire was sent to 4601 shift work nurses
UM z at 47 hospitals in Japan. The multivariate logistic analysis was conducted to predict high- and low-fatigue
Interval be een Workd ays ( per month ) groups by working conditions, and receiver operating characteristic analysis was performed to clarify the

Keywords: high-fatigue thresholds by shift pattern.

Day Shlft and midnight 1 -39 1 -05_1 -72 <-01 0-62 2-00 fosigue Results: A total of 386 shift work nurses participated in this study. The threshold (fatigue was 3.0 or

nurse
occupational stress higher) of the two-shift rotation was 9 hours 50 minutes for daily working hours during day shifts (Odds

shift within 12 hours shift work schedule ratio [OR] = 157, p < .01), 17 hours 15 minutes for daily working hours during night shifts (OR = 1.20,

workload p < .01), and 8.0 days for the number of night shifts (OR = 1.09, p = .02). The threshold of the three-shift
rotation was 9 hours 45 minutes (OR = 159, p < .01), 2.9 days for the number of midnight shifts
(OR = 153, p < .01), and 2.0 times for the interval between day-shift and night-shifts within 12 hours
(OR = 139, p < .01).
Conclusion: Working hours and the number of night shifts are important for two-shift rotation, and
Nurse
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Kida, R., & Takemura, Y. (2022). Working Conditions and Fatigue in Japanese Shift Work
Nurses: A Cross-sectional Survey. Asian Nursing Research.
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Relationship between Work Conditions, Inequality Work-assignment

and Lack of Work-life Control, and Burnout or Somatic Complaints:
An Online Survey of Shift-work Nurses

BERZ ", AEFRT O, BNSE"

Ryunosuke Watanabe, Ryohei Kida, Yukie Takemura
F—0—F : XRDBCUFTIEHER. BHER, /270 b, SEUIR, ZROBHE

rk-assignment, burnout, somatic complaint, working conditions

Aim: To identify the relationship betwee:
work-life control, and burnout or somatic col
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B B B B B B
(EFIL1) (EFI2) (EFIL3) (EFIL1) (EFIL2) (EFIL3)
BASRHE
Rl (BBATIU— ' BHY) .06 .06 .04 -.04 -.05 -.08
MRS Y (BERATIU— | Ki) -1 -1 -12* —14* —.14* -.15*
BEEERREM —-12* -11 —-.16** -1 -11 —15%*
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FRIRFEERODRRE (BRAHFJU— 400 FRRLLE)
99 BRIAF -.01 .05 .06 -.04 -03 -.02
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FERR
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AR D 2% 18**
Jv hO—IUERZ
HIBERLDERBEDOULICLE -.01 .02
SIFRIRESDOUICLKE 23%* 21%*
FFEEPARRORBLDILE N7 .09
R 27 37 .50 26 26 44
BESEH R2 05%* 09** 22%* 04%* .04* 15%*
a, =1, BiE=0.b BiE=1, XKE=0.8, BEEROFRE . R, EHEERE . R2, RERK

* p< .05 ** p<.01.
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Jackson, M. R., Porter, J. E., & Mesagno, C. (2023). Exploring the experiences of frontline nurses during the first 6 months of the COVID-19 pandemic: An integrated literature review. Nursing open, 10(5), 2705-2719.
Stodolska, A., Wojcik, G., Baranska, I., Kijowska, V., & Szczerbinska, K. (2023). Prevalence of burnout among healthcare professionals during the COVID-19 pandemic and associated factors — a scoping review.
International journal of occupational medicine and environmental health, 36(1), 21-58.
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Jackson, M. R., Porter, J. E., & Mesagno, C. (2023). Exploring the experiences of frontline nurses during the first 6 months of the COVID-19 pandemic: An integrated literature review. Nursing open, 10(5), 2705-2719.
Stodolska, A., Wojcik, G., Baranska, I., Kijowska, V., & Szczerbinska, K. (2023). Prevalence of burnout among healthcare professionals during the COVID-19 pandemic and associated factors — a scoping review.
International journal of occupational medicine and environmental health, 36(1), 21-58.
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Jackson, M. R., Porter, J. E., & Mesagno, C. (2023). Exploring the experiences of frontline nurses during the first 6 months of the COVID-19 pandemic: An integrated literature review. Nursing open, 10(5), 2705-2719.
Stodolska, A., Wojcik, G., Baranska, I., Kijowska, V., & Szczerbinska, K. (2023). Prevalence of burnout among healthcare professionals during the COVID-19 pandemic and associated factors — a scoping review.
International journal of occupational medicine and environmental health, 36(1), 21-58.
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Healthy workplace, healthy you Search m

At a department/unit/team level...

e changes to working patterns and shifts are agreed in partnership with staff and their representatives

e aculture that enables staff to take their breaks and limits the number of times that staff work beyond scheduled hours is actively promoted.

The health; rkplace to lkt ort either a health c ! RCN kplac: tative, . . e e . . . .
STplGyTinent SG8IEY ot NSt OrganiEation b Creath NeaItHyWAHING SIVIFORMGHS 30 1" Sl o s « adequate notice of rostered shifts (minimum of six weeks) and changes to shift patterns is given to staff

 employees’ time off/non-working days are respected and not interrupted

¢ in line with policies, there is support for staff who need to attend to take time off at short notice due to their domestic responsibilities

e aculture is established where staff do not feel they need to attend work when sick and support is given to those who need to take time off work due to
sickness

WORKPLACE HEALTH, SAFETY AND

HELIENS ‘ o consider flexibility of work base for those who are able to work all or part of their time at home.

LEARNING AND DEVELOPMENT
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